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notify the nominator and the Faculty Emeritus Committee (but not the retired or retiring faculty member) of 

his or her recommendation. 

Each person involved in the consideration of a retired or retiring faculty member for emeritus status 

shall take reasonable steps to ensure that the consideration is treated as a confidential matter. 

While the responsibility to make a nomination for emeritus status rests primarily with the nominator, 

the Faculty Emeritus Committee may, but is not required to invite members of the University community, 

including in particular the academic community, to make nominations of qualified persons, and also shall at 

the same time inform the community of the schedule for consideration. 

Eligibility. Emeritus rank may be conferred upon retiring academic faculty, upon the recommendation of the 

President, who meet the following criteria: 

¶ Tenured associate or full professor at Roger Williams University; 

¶ In good standing at the time of retirement; 

¶ Served at least fifteen (15) years of service as a member of the Roger Williams University faculty;  

¶ Have met at least two of the following criteria during his or her service to the University: (a) 

achieved a demonstrable record of excellence in teaching; (b) achieved a demonstrable record of 

excellence in scholarship and research and (c) made significant contributions that enhanced the 

reputation of the College, School and/or University. 

 

A retired faculty member may be nominated or may nominate him or herself, provided the faculty 
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The granting of emeritus rank does not in itself constitute employment, nor does it confer employment rights 

or benefits. Notwithstanding the above, an emeritus/a faculty member may be hired by the University as a part-

time 
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¶ Have met at least two of the following criteria during his or her service to the University: (a) 

achieve


